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Abstract: Imagine a utopian society, a society that everyone with his ability to find the best position, 
regardless of their psychological needs of the people, freely to their needs, their prosperity, they think. 
They have achieved. However, achieving such a society, it is far-fetched. But in the desired 
orientation, can be done about it.  Concluded that such a society will not happen unless the sublime 
efforts of human existence and development. Low efficiency in the organizations, companies and 
various institutions, due to several factors. According to these factors, there are different ways to solve 
problems. Systematic and structured all efforts to remove or reduce losses resulting from the material, 
machine, man, or a spurious interaction between them, improving system efficiency is known. Strategy 
based on improving productivity as a philosophy, a factor that different segments of society in the 
interests of their shows together. In this view, human opinion and belief to achieve that, it's his duty to 
do good and better than yesterday.  It should be noted that none of the technical factors alone are 
considered, but set them on productivity growth are effective.  
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INTRODUCTION 

 
 To participate in the international scene, countries can gain a strong presence while making optimum use of 
factors of production, agriculture - industry - in case their services are competitive with other states.  
 Looking at the countries of the world can be seen that, these countries need to value human resources as the 
most important factor in their production.  In contrast, the power to raise their productivity, the benefits of the 
system are generated.  Raising productivity, the military is that it creates, all social classes are used.  
 The study found that productivity in all sectors of manufacturing, service and efficiency are attempting to 
use a suitable system.  The legislator could pave the way, the cause is productivity. Have the human factor in its 
development efforts.  
 Low productivity in organizations, companies and various institutions, due to several factors.  According to 
these factors, there are different ways to solve problems.  Systematic and structured all efforts to remove or 
reduce losses resulting from the material, machine, man, or a spurious interaction between them, improving 
system efficiency is known. The improvement in productivity can be classified into three groups:  
 A - Systems that remove or reduce losses of material and focuses on the machine. (Hardware-based 
systems)  
 B - System that focuses on eliminating or reducing the toll of human performance. (Humans, software-
based systems)  
 C - Systems that remove or reduce losses due to inappropriate interactions between humans, machines and 
materials focused.  (Software-based systems)  
 
Factors Promoting Productivity:  
A - Short-Term Factors:  
 Short-term changes in productivity is often the motivation for working personnel, improvement of current 
methods and policies, work flow, changes in pressure, the fluctuations depends on the business.  
 
B - Long-Term Factors:  
 Various factors affecting long-term productivity of the development of new products, introduce new 
production methods, the discovery of new sources, find new marketing channels, to make rational economic and 
productivity.  
 Productivity in Japan, including the most important factors include: how to deploy equipment and 
personnel, skilled labor, quality materials.  
 Factors affecting productivity in the International Lab our Organization is divided into three categories:  
 A - The general factors such as weather, geographic distribution of raw materials and so on.  
 B - Technical and organizational factors such as quality of raw materials, locating and transporting the 
plant, erosion and loss of machinery and tools and so on.  
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 C - human factors such as management and employee relations, social and psychological working 
conditions, trade union activity, etc..  
 Factors affecting the productivity solo, in a production function, technical change and capital accumulation 
is introduced.  Some economists, factors affecting the productivity of the public have also studied:  
 A - Technological changes.  
 B - The ability to function and work capability is limited to a specific worker.  
 C - the amount of capital per unit of labor that reflects the concentration or amount of capital is the capital, 
unit labor can make use of it.  
 Svmans most important factors affecting productivity in the United States may be expressed as follows:  
 A – Investment     B - Compared to working capital     C - Research and Development    D - The amount of 
capacity     E - Government regulations     F - the life of plant and equipment    G - Energy costs    H - Combined 
workforce    I. - Work Ethics    J - In the case of workers   fear job loss     K - The impact of unions    L - 
Management  
 
From The Technical Point Of View Of Efficiency (Technical Approach):  
 Productivity is the ratio of output to one of the factors of production. The output associated with each 
element of fixed capital, working capital, raw materials and, like them. Fixed capital productivity, productivity, 
in turn, raised the productivity of raw materials and the like.  
 
From The Viewpoint Of Productivity (Attitude):  
 A - A mental attitude that is always trying to improve the situation.  
 B - An ideology, culture and way of life.  
 
External Factors Affecting An Organization's Productivity:  
 Influence from outside the organization.  Individuals within the organization and not the administrators.  
Management organization is able to bring them under control in the short term.  Influence on them.  
Organizations must comply with the changes they make.  Such as national laws and regulations.  
 
Internal Factors Affecting The Efficiency Of An Organization:  
 These flat areas and powers of individuals and managers within the organization.  With reflection and good 
management can be used with high efficiency.  These factors can be divided as follows:  
 - Hardware elements, such as machinery and equipment, technology, raw materials - energy, financial 
instruments (capital), land  
 - Software agents, such as data, instructions, drawings and formulas.  
 
Human Factors In Software:  
A - Factors Such As Improving Labor Productivity:  
 - The technical and specialized work force and power of work, such as science, education, experience and 
talent  
 - Be motivated and willing to work, such as material and Fyzky needs, emotional needs - psychological 
work environment  
 
B - Factors To Improve Management Efficiency, Such As:  
 Philosophy and management style,  Organizing, planning,  Management Information Systems  
 
Hardware:  
A - Product:  
 The efficiency of the product, how the product offered meets the requirements.  With better design and 
better product that can be worth taking the above range.  I tried to increase productivity, product in the right 
place, right time and right price to offer the principles of scale will result in savings.  
 
B - Plant and Equipment:  
 - Good and timely repairs  
 - The operation of the plant and its equipment in good condition  
 - Increase plant capacity by eliminating deficiencies and corrective actions.  
 - Reduce the dead time and optimum utilization of machinery and equipment capacity  
 
A - Technology:  
 One of the most important tools to increase productivity, innovation, technology.  Often the technology 
design process, research and development, education, war is old and worn.  
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D - Materials and Energy:  
 With a little care and saving of the results achieved in productivity. This material includes material that is 
directly and indirectly. In this regard must be properly selected materials. Production process is controlled. The 
waste residue is also controlled. Using quality raw materials preparation processes, improve inventory 
management, to maintain a surplus in stock, increase the supply of resources should be considered, must be 
controlled.  
 
Software Group:  
 The main factor in increasing productivity and technology, and human beings are persons. That as workers, 
engineers, managers do their job. There are two aspects of practical and useful. Modal that humans can adapt 
aspects of their work is applied. They may do their work, but have no motivation to work. May do their work, 
they are satisfied with the work of doing it.  Workers should be encouraged to succeed, the rewards are.  Should 
provide opportunity for the maple that will motivate them. The companies and organizations that invest 
relatively heavily on the development of its workforce have points. In short, the main as follows:  
 - Investing in people can be a great help productivity. Provided it is carefully planned. Be related to 
business needs.  
 - Productivity has different meanings in different situations. Productivity related to human resource 
development can be achieved by a variety of ways. In some cases, traditional methods are used to increase 
productivity. The workshop focused on the use of education and training to achieve improvements in 
productivity can easily, be measured. In this case, productivity is significantly increased efficiency.  Comments 
of the people, ensure organizational growth and competitiveness through labor is superior.  In another example 
of the company, the productivity at every level on flexibility, team work, quality, commitment and confidence 
of people trained in high level.  
 - Development of human resources for the success of this range must be accompanied by other policy and 
human resources experience. Placed under the umbrella of an overall strategy for human resources.  List 
consistent with business needs.  
 - The main task is the development manager of human resources.  Specialized training or personnel can be 
used as a facilitator, to act. As catalyst, the experiences so far as is necessary to provide.  The Director is directly 
responsible for the work. Directly responsible for how best to utilize all the resources including human resources 
function makes it possible.  
 - The team will focus their colleagues are working experiences. Can decide how to use these experiences in 
a way to win, to help employees to work in a wide range of tasks and situations, a skilled, flexible and have 
more knowledge. Able to continuously improve their performance, increase their capabilities.  
 - The most efficient use of all resources to obtain maximum value from them. The focus is on output.  
Output on all levels, in all organizations in all business units, teams and all in all.  Human resource development 
(HRD) in the performance.  
 
System and Organizations:  
 Organizations in order to achieve the objectives of the plan. The main reasons for low productivity, lack of 
strength and flexibility of the organization. Willing to accept any changes in the labor force in trying to improve 
the capabilities, technology and the like is not acceptable.  
 Useful to management, when, where, how and for whom are related. The range of performance 
effectiveness and efficiency of operations manager in a successful attempt to show that higher productivity.  
(Table 1). 
 
Table 1: The effective range of performance and performance efficiency. 
 

 Effective and efficient utilization of the wing, the acquisition and 
use of resources is good.  

 Effective but not efficient, waste,  

 Part of  

 Efficient but not effective, but the resources are not wasted  

 Has achieved.  

 Effective and efficient than non-targets not achieved and 
resources are wasted in the process  

  

The Model Suggests That The Factors Affecting Productivity And Human Resources: 
A - Model Miori Insorse And Neville Smith:  
 P=RC.C.E.V(PF.RW) 
 P: Performance or achievement of the goals that have been. 
 RC (Role darity)  : The degree of clarity on roles and responsibilities. 
 C (Competency):  Competency skills needed to manage 

E (Environment): Environment or the degree of favorable environmental conditions and practical support of 
attempts to achieve goals 
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 V (Values) : Values or value system governing the environment, mechanism, target, making the 
organization, managers and employees 
 PF (preference fit): Preferred or to what extent the proportion of people their jobs and other jobs are 
preferred. 
 RW (Reward): Efficient system of reward or reward level. 
 
B - Model Hersi And Goldsmit:  
 P=F (A.C.H.I.E.V.E ) 
 P: PERFOTMANCE  
 A (Ability): The ability or power to accomplish a task's success. 
 C (Clarity): Adoption of a resolution or a clear understanding of how, where and how it's done. 
 H (Help ) : Organizational support or the support staff to complete the work required for efficacy. 
 I ( Incentive ) : Soviet motivation or enthusiasm and willingness to do homework. 
 E (Evaluation): Evaluation or assessment mechanism in relation to some of the work. 
 V (Validity): Credit or appropriate, lawful and legitimate decision of the director. 
 E (Environment): Environment or set of factors outside the organization. 
 
Factors Affecting Labor Productivity:  
 Employees of each organization are valuable assets.  Achieving the goal of every organization depends on 
proper management of this valuable resource. Labor productivity is an important and effective. If you drive with 
peace of mind and strong work force, is employed, for various reasons are not afraid of the future, his 
productivity will be higher. A set of values governing the organization of work are productive. The most 
important factor is the effect on labor productivity, motivated work force is at work. Factors that impact on 
workforce motivation are two categories of material and organizational culture are related.  
 Material factors of payroll compared with the price level and the basic needs of people in society (Maslow's 
needs) depends.  
 This issue deals with the factors of organizational culture, management and organization of space for the 
workers, how?  Management, ie the possibility to express opinions and thoughts on the hands or not?  Selecting 
and applying the criteria of the job based on merit and competence is. Or simply the criterion based on a 
relational data and pure?  Is it fair to punish or reward systems in organizations there?  That's the one who works 
and who does less work, the distinction is in how much participation is to what extent managers have an 
attractive environment for work?  
 Increased salaries and benefits alone will not increase labor productivity in addition to the emotional issues 
and spiritual needs of people is very important.  
 
Technology and Research and Development:  
 R & D has a major impact on the economic progress of any society. The ability to research and 
development for new and better products to market and increased productivity will result.  This is done in two 
ways: improving product and process improvements. An efficient system of research and innovation can be seen 
as a collection of live and online from the following factors:  
 - Capital equipment or hardware  
 - The specialist  
 - Management and Organization  
 - Space research: the purpose and value of cultural elements associated with the research.  
 - Information and communication systems support  
 Applied research on the prioritizing process less costly and more feasible in our country is. Between 
universities and industry forums related to organic, alive and dynamic and technology can help advance research 
and development in the country. This coordinating role of government in providing the context and motivation.  
Platform for building and promoting technology research and development activities in the country.  Innovation 
in product, production process, quality, packaging and the like are associated with change and technology 
development.  Research and development led to more innovation and productivity is high.  Mutual interaction 
between productivity and innovation in organizations is very important. Certainly the vision of innovation and 
participation in the organization depends.  People who, unlike the common practice to improve mind and accept 
the risks.  
 
Ways To Improve Productivity:  
 Improving the productivity of the existing organization was evaluated and analyzed. Ways to diagnose and 
treat various diseases, there is an organization. In most cases, the disease in all three domains of hardware, 
software and human resources there. Detect hardware failures in the territory of the other territory is far from 
easy.  Identify weaknesses in the areas of software and human resources is difficult.  
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 In some organizations the workflow to be inappropriate complaints. Staff unaware of the details of the 
workflow, it is true. Workflow software is in poor condition. The failure in the field of human resources staff is 
not familiar.  This photo also occur.  
 Organization in which one or more of the following disorders is a serious disease of software we enjoy:  
 A - Organizational Structure: The structure of one side showing the distribution of authority and 
responsibility, the relationship between the duty of the show.  
 B - Work procedures including workflow and work procedures or work performance.  Workflow, and how 
the involvement of the organizational unit for performing shows.  
 C - distribution of information at different stages of the process of an organization, information and data are 
created.  Continued successful operation of a direct relationship to the use of information and data which, during 
operation, are produced.  
 D - Rules and Regulations: These regulations are very complex, cumbersome and sometimes each other, are 
obsolete.  
 - The decision process includes individuals and decision-making mechanisms such as the Council and is the 
quantity.  Some of the symptoms and diseases of the software are as follows:  
 - Do the same with a different workflow.  
 - Employees familiar with your work, but not how the system work.  
 - Unaware of the content of work colleagues and staff feel a lack of systematic relationship between their 

work with others.  
 - There are plans and ideas and a half left.  
 - Non-uniform distribution of the workload among employees and between-class people.  
 - Problems of disorder and change some managers and employees.  
 - There is a misunderstanding in the call for written and oral work.  
 - Large number of circulars and orders obsolete.  
 - Do the same uniform rate.  
 - Lack of clear responsibilities and powers.  
 - Consistent with the absence of merit-based promotion system.  
 - Disregard of technical competence and professional people.  
 
Efficiency Programs, Technology:  
 Mechanization is a way to increase productivity. Go to archive data, process and methods of work, a 

remarkable improvement in this regard are origins. This new method has the following advantages:  
 A - periodic monitoring of sorting things.  
 B - easy access to information.  
 C - Information access and use them more than once.  
 D - Summary of the simpler projects and review them.  
 
Conclusion:  
 Productivity is the ratio of output to one of the factors of production. The output associated with each 
element of fixed capital, working capital, raw materials and as they are. Productivity has different meanings in 
different situations. Productivity related to human resource development can be achieved by a variety of ways.  
Development of human resources, something that does not happen suddenly and randomly. But it takes time and 
capital is capital that in addition to physical capital, require massive investment and strengthening the relations 
between human beings. 
 If the level of the smaller organizations also want to put this analysis, but this issue is so important.  
Leading organizations are needed because the leading man. Or leading and developing people who can help 
organizations create and foster development. Influential factors or variables in the model suggests that the 
factors affecting productivity and human resources Model Miori Insorse and Neville Smith, Model Hersi and 
Goldsmit  I have a few differences.  
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